
CSU Extension Faculty Position 
Office of Engagement and Extension
Colorado State University

Position Description 
Working Title: Extension County Specialist, 4-H Youth Development & Animal Science, Arapahoe County
Position Type: Faculty

Proposed Annual Salary Range:  $51,200 - $87,000 (commensurate on academic credentials and professional experience)
Tenure Track:  No
DESCRIPTION OF WORK UNIT
The Office of Engagement and Extension (OEE), in cooperation with the Colorado State University (CSU) colleges and other units, has general charge over the University’s educational programs and services across the areas of engaged scholarship, extension, and extended campuses, which complement and reinforce the research, teaching, and service missions of CSU.  OEE is collaborative space for faculty, staff, and students pursuing and promoting community-based research, service-learning, industry partnerships, and other forms of the scholarship of engagement.  In partnership with the CSU colleges and other divisions, OEE faculty and staff work throughout the state of Colorado to engage individuals and communities in the design, implementation, and application of scholarship and educational opportunities.  The OEE Vice President is the principal administrative, academic, and fiscal officer for the division, reports to the CSU President, and works closely with the Provost/Executive Vice President. OEE includes over 400 employees, and operates with a total budget across the enterprises of approximately $85 million. OEE is one of the most institutionally comprehensive commitments to engagement and outreach among all land-grant and other universities. Propelled by OEE’s leadership, nationally CSU is a Carnegie Engaged University (2008, 2014), is a member of the Engagement Scholarship Consortium, is an APLU Innovation and Economic Prosperity University (2016) and is highly ranked for its online degree programs. CSU was established in 1870 and remains inspired by its land-grant heritage and world-class faculty, staff, and students. CSU enrolls approximately 33,000 undergraduate, graduate, and professional students, and is the largest employer in northern Colorado with more than 7,400 faculty and staff. Colorado State University is located 60 miles north of Denver in the beautiful city of Fort Collins
CSU Extension, organized under OEE, is the academic unit designated to promote the land-grant mission of increasing access to education through the application of university knowledge “in the several pursuits and professions in life”
 for the people and communities of Colorado, across the United States, and around the world.  In partnership with CSU’s colleges and external partners, CSU Extension amplifies the research, teaching, service, engagement, and extension missions of CSU.  CSU Extension faculty aim to educate, create, and connect with learners through inclusive, transdisciplinary, and activated engaged scholarship, and innovative, accessible, and connected lifelong education.  To learn more about CSU Extension, visit www.extension.colostate.edu.
Arapahoe County has a rich, vibrant history and the distinction of being Colorado's first county. The county spans 850 square miles and is a land of contrast. The western part of the county is mostly urban with residential, retail, office and industrial areas, while the eastern portion is relatively rural, Arapahoe County has a rich agricultural heritage and is interested in developing programs to engage youth, residents, partners and communities in urban agriculture, agricultural appreciation, small farm operations and small acreage management.

Colorado State University Extension (CSUE) and Arapahoe County work cooperatively to provide Extension programming and engagement in the county. The direction Extension programming takes is locally driven. CSUE contributes onsite and campus-based expertise, university and land grant system resources and connections across the state to enhance local programming efforts. To learn more about Colorado State University Extension, go to http://extension.colostate.edu. The Extension staff in Arapahoe County consists of the director; three agents (one family and consumer science, one horticulture, and this 4-H agent position); three program coordinators (one community development, one 4-H outreach, and one 4-H); a horticulture assistant/Master Gardener program coordinator; a horticulture assistant; an Expanded Food and Nutrition Education Program educator; an administrative assistant; and 4-H administrative staff. 

To learn more, visit the Arapahoe County website at www.arapahoegov.com. Also reference http://arapahoe.extension.colostate.edu for programs specific to the Arapahoe County Extension office.
We are committed to increasing the diversity of our staff and providing culturally responsive programs and services. Therefore, we encourage responses from people of all backgrounds and abilities. We invite you to review Colorado State University’s Principles of Community that guide our mission and vision of access, teaching, service, and engagement. Colorado State University encourages professional development and provides an Employee Study Privilege with up to nine credit hours of tuition assistance annually.

POSITION SUMMARY
OEE invites applications and nominations for an Extension Specialist for 4-H Youth Development & Animal Science in Arapahoe County. This is a full-time, twelve (12) month, non-tenure track Extension faculty position.  Faculty rank is dependent upon the candidate’s academic credentials and professional experience and is subject to review by the Extension Promotion Committee. The faculty appointment, evaluation, and promotion standards are centered around the three core duties of extension faculty – educate, create, and connect. Candidates are sought with interests that complement and expand upon current initiatives and education activities in OEE and CSU Extension. 
This position provides leadership, guidance, direction and educational programming to support the 4-H youth development program in Arapahoe County. This individual works under the guidance and supervision of the Arapahoe County Extension director; they also work as a member of the Arapahoe County Extension team and as a local representative of Colorado State University.

As part of the 4-H team, this individual will lead and direct a diverse and inclusive 4-H youth development program in Arapahoe County. In addition to providing leadership for the program, the agent will have programmatic responsibility for several areas including 4-H, livestock, animal science, equine, and general projects including shooting sports. Once this position is filled, members of the 4-H team will work collaboratively to identify expertise and determine areas of program and project responsibility. Arapahoe County’s goal is to make 4-H the program of choice among youth and adults, seeking opportunities for personal development, engagement, community building, fun, and success. 

Additional members of the 4-H team include a 4-H program coordinator, a 4-H outreach program coordinator, and a 4-H administrative assistant. This individual will work regularly with other Extension agents across program and county lines, with program teams and the State 4-H Office.

The primary office location for this position is in Centennial, Colorado. While this position is eligible for a hybrid work arrangement, the individual in this position is expected to maintain a balance establishing a presence in the primary office, to effectively carry out the duties of the position.  The work schedule will vary, and occasional nights and weekend work will be necessary. 
CONDITIONS OF EMPLOYMENT 
· Background check

· Motor Vehicle check 
REQUIRED QUALIFICATIONS 
· Completed bachelor’s degree. Conferred degree may be in a variety of disciplines, including agriculture education, agriculture, animal sciences, equine sciences or a closely related field. (Please note, a successful candidate without a completed master’s degree will be required to complete a master’s degree within five years from the start of employment to advance through the faculty ranks. Failure to do so will result in termination unless a compelling reason is accepted by the Vice President of Engagement and Extension).

· One year professional experience relevant to the Essential Job Duties (below) of this position.

· Course work and/or professional experience must provide a broad and significant understanding of animal/equine science related programs and livestock and/or equine handling experience.

· Must have a valid driver’s license or the ability to obtain a driver’s license or access to a licensed driver by the employment start date.

If selected candidate has a bachelor’s degree, candidate will begin at Instructor rank. Faculty rank will be determined by candidate’s academic credentials and professional experience (Faculty Rank Supplemental PDF (1).pdf).
PREFERRED QUALIFICATIONS  
· Completed Master’s degree.
· Experience managing conflict, mediating outcomes, and facilitating group discussion/decision making.

· Experience in audience needs identification, program development, evaluating, and reporting results of programs.

· Successful experience developing financial support for educational programs: grant writing, fund raising, contracting, or cost recovery.

· Experience marketing, promoting, or creating public awareness of programs and opportunities.

· Demonstrated ability to use social and mass media (TV, Internet, Facebook, radio, newspapers).

· Experience with Shooting Sports programming for youth and/or adult audiences.

· Bilingual in English and Spanish.

ESSENTIAL JOB DUTIES 
Educate – 40%
Specific examples of the educate portion of this position include: 
· Develop and conduct educational programming in response to local needs.

· Work collaboratively with local government and organizational partners to develop, implement, evaluate and report impacts of non-credit educational programming for adult and youth audiences.

· Provide leadership for the 4-H livestock, equine, small animal and general projects including Shooting Sports. Support and deliver appropriate educational opportunities to 4-H youth and adult leaders to ensure integration of current best practices, legal requirements, and meat quality assurance into 4-H livestock programs. (Other 4-H youth development staff currently provide support for general and consumer science projects, community youth development and school enrichment; this may be renegotiated in the future based on interest and expertise.)

· Serve as a resource for agriculture, natural resources and livestock education for the county, producers and small acreage audiences.

· Promote programming for diverse audiences and assure compliance with civil rights and affirmative action policies including reaching out to underserved and underrepresented audiences.

· Actively participate in Extension program teams to provide youth development expertise for program development, delivery and evaluation efforts statewide.

· Participate in professional development, evening and weekend events, and occasional events requiring overnight stays.

· Provide leadership for active, ongoing, adult and youth volunteer programs including volunteer recruitment, selection, orientation, education and training, motivation, evaluation, recognition and support.

· Prepare volunteers to take on increasing leadership, management, and diverse public education/information roles; participate in creating a middle management level of volunteers to conduct programming throughout Arapahoe County.

Create – 35% 
 Specific examples of the create portion of this position include:
· Develop and provide programming for diverse audiences and assure compliance with civil rights and affirmative action policies, including reaching out to underserved and underrepresented audiences.
· Engage and collaborate with community-based organizations and diverse constituents (representative of the county’s racial, ethnic and gender demographics) to understand community needs and develop support for existing and new program efforts.
· Employ effective technology in managing and/or delivering educational programs.
· Identify resources (grants, contracts, in-kind contributions, cost recovery fees, etc.) to enhance programs, support programming efforts and practice cost recovery

· Manage program funds in compliance with CSU and county fiscal policies and reporting requirements.
· As the leader of the 4-H youth development team, develop and enhance the delivery of an effective, educational, results-oriented 4-H youth development program that supports the growth and development of life skills among both youth and adult audiences.
Connect – 25%
Specific examples of the connect portion of this position include:
· Communicate and coordinate resources, research, and programming with faculty/staff at CSU, county, and other organizations. 

· Develop and support strong equitable working relationships with Extension staff, CSU faculty, local/county agencies, community leaders and private industry organizations to address priority needs.

· Develop relationships and work with advisory groups and local leaders; cooperate with Extension Specialists in other counties to assess informal education needs in the area, develop/revise plans of work, implement educational strategies, and measure and report programmatic impacts.

· Maintain a strong working relationship with the Board of County Commissioners, including responding to requests for consultation, research, and other assistance.

· Provide conflict resolution, mediation and/or facilitate public dialogues.

· Engage with public officials in policy decision influence.
· Travel to and participate in meetings, professional development, events and periodic activities requiring travel and/or overnight stays.
· Provide leadership and support to engage a broad range of stakeholders through 4-H advisory and program committees, collaboration with the county fair and fairgrounds staff, local collaborations, county fair leadership committees, and others in the work of identifying priority 4-H and youth development needs.

· Seek internal and external partnerships, funding and resources to support programming efforts.

SUPERVISOR

Dina Baker, Arapahoe County Extension Director








